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“What I like best about Putting Our Differences to Work is that Debbe teaches us how diversity accelerates innovation to everyone’s advantage. This is a win/win/win
book in which you and your people win, your organization wins, and the world wins. ... By the way, Debbe’s book has two chapters on innovation at the verge,

which we wrote together.”
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Debbe Kennedy is founder, president, and
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organizational, and virtual communications
solutions—and also the Global Dialogue
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—Joel Barker, Futurist, filmmaker, and bestselling author of Paradigms

Debbe Kennedy
Putting Our Differences to Work

The Fastest Way to Innovation, Leadership, and High Performance
ForeworD BY Joel A. Barker

A practical guide that changes the prevailing rules of how to think, behave, and operate in
the 21st Century. ..

* llluminates five qualities for leaders and innovators at every level.

* Provides a proven step-by-step process for creating powerful teams based on difference.

* Shares first-person stories and best practices to apply the new ideas to your team and organization.

* Includes two “innovation at the verge” chapters, which Debbe Kennedy and Joel Barker wrote together.

Organizations and individuals all over the world are discovering that knowledge and know-how for
putting differences to work is a critical skill and the most powerful accelerator for generating new ideas,
creating innovative solutions, executing organizational strategies, and engaging everyone in the process.
In this personal and practical guide for leaders and innovators ready to work at “the verge,” Debbe
Kennedy draws from her independent work, and collaborative research and practical experiments with
Joel Barker for over a decade, showing all of us how to become better leaders at this time of challenge
and opportunity.

See Joel Barker’s video book review and primer to the book at www.puttingourdifferencestowork.com/about.html

YN Hardcover: ISBN 978-1576754993
';2" Large Print Paperback (7 sizes): ISBN 978-1442970625

Amazon Kindle: ASIN BOOTIDYQ3A
Available in Braille and Daisy formats from readhowyouwant.com/braille
Digital Book License available for organizational websites

Berrett—Koehler Publishers, Inc.
San Francisco

www.berrettkoehler.com + 1.800.929.2929  Available at amazon.com and other book stores

Capability to Grow and Win Online Dialogues

How to Get Buy-In for NEW IDEAS

Professional Development at the Global Dialogue Center

Over 2000 leaders and innovators named
their biggest challenges in presenting new

ideas in their organizations. ..

23% said breaking through the noise
84% named resistance to change

Build your capability. . . 90-minute online live professional development class
with a 30-minute Group Exchange taught byexecutive instructors, Joel Barker

and Debbe Kennedy

Learn more and register for our next class. ..
www.howtogetbuyinfornewideas.com

® You're invited!

Join Debbe Kennedy online at the
Global Dialogue Center for interactive
conversations with thought-leaders
bringing innovation to the world.

Learn more and register to receive invitations:
www.puttingourdifferencestowork.com/dialogues

visit joel barker’s innovation at the verge website:
www.innovationattheverge.com



